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Mylor Bridge School

Positive Behaviour Policy

Introduction

We believe that the children in our school should have a happy, secure and positive environment in which to learn and grow. We believe in the importance of a positive approach to the behaviour of children and adults in school, with the emphasis being on promoting and celebrating positive behaviours in all aspects of school life, in order to Be The Best We Can Be 
Our aim at Mylor Bridge School in maintaining positive behaviour is to ensure the safety, happiness and achievement of our children. We manage this through:
· Ensuring consistently high expectations of behaviour in all aspects of school life, through our values of kindness, confidence, resilience, respect and self-awareness. 
· All members of the school community modelling high behaviour standards for themselves and the pupils in our care.

· Ensuring that children know their right to be safe and secure in school; to have their voices heard and their opinions and beliefs respected.

· Enabling all children to learn without disruption 

· Being proud of achievements and celebrating successes 

· Recognising and offering help when children are dysregulated 

· Ensuring consistency of reward; promoting intrinsic as well as extrinsic rewards

· Identifying concerning behaviours early, stepping in quickly and supporting throughout to ensure children feel calm, safe and supported.  

· Working collaboratively with parents 

· Referring to and working collaboratively with external agencies
Whole School Approach:
At Mylor Bridge School, we fundamentally believe that building positive relationships is the key to positive behaviour in our school.  We use the Positive Behaviour Model to inform and implement this strategy:
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Every member of staff takes an honest and caring interest in our children. We ensure that we ‘notice the little things’ as this builds self-confidence, nurture and a culture of being noticed, seen and understood; pupils are encouraged to follow this lead – through initiatives like ‘One Kind Word’ or activities within JIGSAW lessons such as ‘I like the way that...’  

We work with our pupils to write and agree class charters at the start of every year. These charters are signed and displayed in classes so that children are clear of the expectations of positive behaviour across the school. 
We revisit and explain rewards which children can gain either individually, as a group, class or whole school team – these rewards are celebrated as a class, Key stage or in whole school assemblies – see appendix 
We understand that children will make mistakes in school life and this can mean breaking school rules, when this occurs, staff ensure that they fully understand the reasons, actions and reactions which took place – this does not negate the breaking of the rules, but does ensure fairness, parity, understanding and an ability to monitor and track any further similar difficulties in order to make links and monitor potential patterns; allowing for proactive emotion coaching to reduce instances of poor behaviour choices. 
When children have broken a rule they will always be given the opportunity to ‘put things right’ and will be supported through modelling and encouragement to do so by an emotionally available adult.  

Emotion coaching is used effectively to help children regulate after a period of upsetting behaviour. Children are supported into a calm state before any unpicking of events or application of sanctions takes place. 

Sanctions for poor behaviour choices are applied consistently across the school. Where children have specific difficulties, an IBP will be jointly written with input from the child, parents, class teacher, Headteacher and SENDCo to outline specific rewards and sanctions that work better for the individual.  
School will not tolerate any discriminatory behaviour or language which contravenes any of the protected characteristics. 

If children present with extreme behaviour, the Headteacher may action the exclusion policy (see separate policy) 
On the extremely rare occasion that a child my leave the premises unescorted, please see Absconding Policy 

No form of bullying is acceptable at Mylor Bridge School. Children are encouraged to Speak Out if they are a victim of or a witness to, bullying. Fast, effective and supportive measures will be immediately actioned in these cases (see anti-bullying policy) 
Agreed by the Governors of Mylor Bridge School on  ____________________________
Signed:  _________________ P Dale 

Chair of Governors 
Appendix – Positive Behaviour Policy 

Rewards and Sanctions
Dear Student Council

I need some help….. these are the rewards and sanctions for our behaviour policy, 

Positive, respectful behaviour for learning at Mylor Bridge School means:

· Listening

· Working cooperatively

· Sitting sensibly 

· Being ready to learn – with the correct resources

· Asking questions to extend learning and understanding. 

· Only talking when appropriate – not interrupting or talking inappropriately. 

· Not fiddling or presenting with low-level disruption. 

· Walking in corridors 

· Good manners whilst eating – table manners, politeness to all.

Can we think if something more ‘catchy’   

e.g HAPPY
Helping friends to learn by sharing ideas and listening carefully to one another 

Asking questions and being active in our learning 

Preparing for learning by having the correct equipment 

Participating in lessons by answering questions and working cooperatively 

You support others by allowing them to concentrate 

Or even shorter and easier to remember 

Laugh

Listen

Ask questions 

Use time wisely 

Get ready/ be ready

Help friends learn

(Also need something about being safe/ looking after school environment) 

Also, can you think of anything else that we do/ or could do from now on, to celebrate brilliant behaviour @ school (I realise that offering all-inclusive trips to the Maldives might be nice, but that doesn’t come in my budget, so please keep it real( ) 

Positive behaviour is expected throughout school at all times.  We encourage all members of our school community to look for and celebrate positive behaviour across the school and throughout the day – highlighting it to others and using positive reinforcement to build a culture of consistently high standards of conduct.  These measures include (but are not restricted to): 

· Non-verbal encouragement 

· Positive praise 

· Stickers

· Power Points 

· Having work photocopied to be sent home for home/school celebrations 

· Whole class reward of puzzle pieces 

· Positive role modelling / school jobs/ responsibilities 

· Taking children around the classes for the whole school to celebrate their hard work and success 

· Sending the children to  Mrs Sanderson for rewards, praise, Wow Wall work, stickers 

· Certificates in assembly 

· Celebrations through ‘Standing on the Step’

· Star of the Week 

· Power Point Team rewards 

Finally, are these sanctions being used ? Are they useful? Are there any better options that might work more effectively?  

When children forget this positive behaviour, staff will remind them by using: 

· ‘The Look' 

· 1x verbal warning 

· Name on the board 

· 1x mark next to the name signifies 5 minutes on the step at their next breaktime. 

· 2x marks next to name signifies 10 minutes off breaktime. 

· 3x marks signifies a lunchtime detention with Mrs sanderson - behaviour will be recorded on MyConcern.

· If the behaviour is significant any member of staff can move straight to sending the child to Mrs Sanderson

· Mrs Sanderson will meet/phone parents if the child has been sent twice in a week – or if the incident is of greater significance. 

· If poor behaviour continues the school will consider internal exclusions, fixed term exclusions or in extreme cases permanent exclusions – please see exclusion policy.  

Thank you so much – you have really helped adapt and implement a better positive behavior policy 
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