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POLICY STATEMENT – BEHAVIOUR

Introduction

The Ofsted inspection of March 2013 rated behaviour as ‘good’.  Staff continue to ensure that behaviour in the school community is as good as it can be to ensure that children are safe, happy and secure.  This impacts on learning.

Principles 

· The school has statutory power to discipline pupils which pupils and parents should respect, and expects the cooperation of pupils and parents in maintaining an orderly climate for learning.

· All teachers and staff in charge of pupils have the power to discipline pupils within the agreed sanctions procedure. 

· The school expects pupils to respect the rights of other pupils and adults in the school

· The school expects pupils, staff, parents and governors to be mindful of their responsibilities as stated later in this document.
The policy :-

· Should have a system of rewards and sanctions (consequences).

· Should be fair, and applied in the same way to both boys and girls.

· Should work in a way that can be clearly understood by pupils, staff and parents and be sufficiently simple so as not to distract adults from helping children learn or play safely.

· Should be age appropriate and show progression.

· Should be used to deal with and prevent all forms of bullying.

· Be applied so that sanctions for poor behaviour or work are implemented as soon as possible once the child has had an opportunity to explain their actions and the staff have had the opportunity to gather information and make a balanced decision.

· Expects class teachers to be responsible for maintaining an overview of their class, which will in turn be monitored by the headteacher and governors.

· Should be applied so that parents are informed when a pattern of poor behaviour or work emerges and encouraged to work with and support the school. 

Our Golden Rules/Good Behaviour Code
The school’s behaviour policy is based on Jenny Mosley’s Golden Rules.  Jenny Mosley works as an educational consultant, lecturing on behaviour management, and developing positive attitudes to learning, primarily through ‘circle-time’. Her approach is used by thousands of schools throughout the country.

Do be gentle




Do not hurt anybody

Do be kind and helpful


Do not hurt people’s feelings

Do work hard
Do not waste your or other people’s time

Do look after property


Do not waste or damage things

Do listen to people



Do not interrupt

Do be honest




Do not cover up the truth

The Golden Rules/Good Behaviour Code form the basis of our behaviour policy. We teach children how to work co-operatively and how to deal with their feelings. The standards of behaviour in any happy, caring community are based on mutual respect and consideration for others and we rely on support from home to maintain good standards of behaviour in our school. 

In addition to the above, each class may produce its own set of class rules to help define what children and teachers expect of each other. These rules may vary from year to year, even term to term, depending on the needs of the class. The class teacher may also use systems in relation to behaviour that help children monitor their own behaviour through a visual display or symbol.
Aims and expectations

It is a primary aim of our school that every member of the school community feels valued and respected, and that each person is treated fairly and well. We are a caring community, whose values are built on mutual trust and respect for all. The school Behaviour policy is, therefore, designed to support the way in which all members of the school can live and work together. It aims to promote an environment where everyone feels happy, safe and secure. It should promote and reward good behavior and work, rather than merely deter anti-social behaviour. We believe this approach will help develop an ethos of kindness, co-operation and achievement. We also believe that the Behaviour policy should be inclusive and relevant to every child, ensuring that no child is overlooked.

The primary aim of the Behaviour policy is not to produce a system to enforce rules, but to help children to grow in a safe, secure environment, and to become positive, responsible and increasingly independent members of the school community. 
Rewards 

The school believes that the best way to help children in their academic and social development is to praise and acknowledge their good work, effort, improvement and any act that demonstrates the child’s growing awareness of themselves and the needs of others.
Daily/weekly rewards

Each teacher, supported by teaching assistants, will use:

· Individual praise (normally verbal but also written comments on work).
· Praise groups or class for good work and good behaviour.
On most Friday mornings throughout the year we hold a ‘celebration assembly’ for good work, good behaviour and good performance.

Termly rewards

Certificates for the children with 100% termly attendance.
Sanctions
We operate a sequence of escalating sanctions relating to unacceptable behaviour and/or work. In all situations, adults will endeavour to listen to children and give them the opportunity to explain their actions. There may be occasions when this is not possible until there have been a few minutes of ‘cooling-off’ time.
1. Class teacher deals with poor behaviour

2. Removes from classroom into another teaching place

3. Loose privileges

4. Inform parents.

In school 

When dealing with poor behaviour, teachers will follow this progression.

Give a verbal warning  ( Ask the child to change seat  ( Ask the child to work on their own  ( Ask the child to complete work at playtime, lunchtime or for homework, miss a break time or an activity they like.
Break times and lunchtimes 

Decisions about what constitutes poor behaviour are taken by the member of staff on duty using the following guidelines: 

For a breach of good behaviour, such as unreasonable behaviour towards children or staff, aggressive behaviour or language, disobeying instructions, arguing with an adult, these actions will result in a verbal warning or time out in a quiet spot on the playground. 

Continuing with this behaviour, or other similar actions that signal that the child has not listened to the warning, will result in the child missing playtime, by sitting on the step or being referrd to a senior teacher.
When necessary the class teacher makes contact with parents

· The class teacher will discuss the child’s work or behaviour with the Headteacher.

· The Headteacher will talk to the child with the class teacher to share expectations about how behaviour or work should improve and how this will be monitored by all key staff.

· Class teacher will make contact with the parent/guardian on the same day to make them aware of the situation and arrange a face-to-face meeting if possible. The class teacher will record the date and short note in their files so that there is a factual record for the future, including any statements where other children have been involved.

· After a week, or similar timescale, the class teacher is to liaise with parents regarding progress.  Feedback also given to the Headteacher by the class teacher.

· If the child shows a big improvement in behaviour (a) the child will be praised for making that improvement and (b) parents will be informed that the school is pleased with the improvement in behaviour. 

Meeting arranged involving the child, parent(s), class teacher and Headteacher

· Parent(s) asked to come to a meeting with the class teacher and the Headteacher to be sure they are aware of the problems relating to work or behaviour.

· Individual plan, to include rewards and sanctions, to be drawn up, to include a time limit on deciding whether to move up or down a level depending on the child’s progress. Individual plans communicated to child and parent.

· Parents offered the support of the Parent Support Adviser (PSA) based in the Penryn Partnership

· Parents informed about the next level of the policy so that they know what might happen next.

· Date set for follow up meeting with parent(s) and child.

· Persistent failure to meet expectations and show progress warrants a move to a Home School Agreement being adopted.
Fixed term exclusion interview involving the child and their parent(s) 

· Fixed term up to 5 days at the discretion of the Headteacher having informed the chair of governors and the LA of his/her actions.

· Governors’ disciplinary panel convened to hear case against a pupil and allow pupil an opportunity to present their case; parents in attendance.

· Headteacher’s contract with parents and pupil.

Permanent exclusion

· Final stage - follow LA and DfE guidelines.

In extreme circumstances, situations will be dealt with immediately by the headteacher and will include same-day communication with parents.
Roles and responsibilities

The role of teachers 
It is the responsibility of all teachers to ensure that good behaviour is followed and promoted and that the children in their care behave in a responsible manner whenever they are under their supervision. The teachers in our school have high expectations of the children in terms of behaviour, and they strive to ensure that all children work to the best of their ability. 

Teachers should treat each child fairly and show them respect and understanding. 

If a child misbehaves repeatedly in class, the class teacher will follow the set procedures shown above.
During the year, the class teacher reports to parents about the progress of each child in their class, in line with the whole-school assessment and reporting policy. This will include a verbal statement about behaviour.  All children receive an end-of-year report which will have reference to ‘behaviour’.  The class teacher may also contact a parent if they have concerns about the behaviour, welfare or academic progress of a child.
The role of teaching assistants
When teaching assistants are working under the direction of teachers, they are expected to support the teacher in promoting good behaviour and the Golden Rules/Good Behaviour Code whenever necessary.

When they are working in a supervisory capacity at playtimes and lunchtimes, they would be expected to continue to promote the positive rewards system of each class and follow the guidance at school stage level 1 under sanctions.  They may award team points or class-based rewards to individuals or groups.
The role of the headteacher 

It is the responsibility of the Headteacher, under the School Standards and Framework Act 1998, to implement the school behaviour policy consistently throughout the school, and to report to governors, when requested, on the effectiveness of the policy. It is also the responsibility of the Headteacher to ensure the health, safety and welfare of all children in the school. 

The Headteacher supports the staff by implementing the policy, by setting the standards of behaviour, and by supporting staff in the implementation of the policy. 

The Headteacher keeps records of all reported serious incidents of misbehaviour. 

The Headteacher has the responsibility for giving fixed-term exclusions to individual children for serious acts of misbehaviour.  For repeated or very serious acts of anti-social behaviour, the Headteacher may permanently exclude a child.  Both these actions are only taken after the school governors and the LA have been consulted.
The role of parents 
The school works collaboratively with parents, so children receive consistent messages about how to behave at home and at school.  We expect parents to support their child’s learning, and to co-operate with the school.  We try to build a supportive dialogue between the home and the school, and we inform parents if we have concerns about their child’s welfare, behaviour or academic progress.  If the school has to use reasonable sanctions to punish a child, parents should support the actions of the school.  If parents have any concern about the way that their child has been treated, they should initially contact the class teacher and request an informal discussion.  If the concern remains, they should contact the Headteacher and explain their concerns.  If these discussions cannot resolve the problem, a formal complaints procedure can be implemented.

Parents should not approach other children either inside or outside school who they believe to be responsible for some incident or actions involving their child. If a parent is not happy with the actions of another child they should approach the school and allow the school to investigate if they think it is appropriate.
The role of governors 
The governing body has the responsibility of setting down the general principles on standards of discipline and behaviour, and of reviewing their effectiveness.  The governors support the Headteacher in applying the policy. 

The Headteacher has the day-to-day authority to implement the school behaviour and discipline policy, but governors may give advice to the Headteacher about particular disciplinary issues.  The Headteacher must take this into account when making decisions about matters of behaviour.

In the event that a parent is not satisfied with the informal discussions and explanations given by the class teacher or the head, then parents can be given a copy of the school complaints procedure that will advise them on how to proceed.  
Monitoring this policy
The Headteacher monitors the effectiveness of this policy on a regular basis. 

The Headteacher also reports to the governing body on the effectiveness of the policy and, if necessary, makes recommendations for further improvements. 

The class teacher records classroom incidents where he or she believes it may be necessary.  The Headteacher records those incidents where a child is brought to him for a serious breach of the school rules.  Members of school council and or class groups may be asked to give their opinion on a range of things including (a) the behaviour of other children, (b) how adults respond to incidents of poor behaviour and (c) the running of the reward system.

The Headteacher monitors this process as part of weekly meetings with all staff and also monitors the way in which staff give rewards and apply sanctions.

The Headteacher keeps a record of any pupil who is suspended for a fixed term, or who is permanently excluded. 

It is the responsibility of the governing body to monitor the rate of suspensions and exclusions, and to ensure that the school policy is administered fairly and consistently.

Review 
The governing body reviews this policy every two years. The governors may, however, review the policy earlier than this if the government introduces new regulations or if the governing body receives recommendations on how the policy might be improved.

